Sexual Diversity Studies
University of Toronto
Job Posting: Course Instructor

SDS256H1S Sexualities: Social Scientific Approaches

This course--the compliment to SDS255 (History and Perspectives on Sexuality)--will introduce students to a
social sciences approach to the study of sexuality, particularly from an anthropological perspective, as a way
of understanding sexual diversity across societies. Students will be exposed to a variety of methodologies,
and learn to read those approaches critically, in order to examine the increasing visibility of sexual and gender
diversity across cultures and in different social and institutional contexts. Candidates should familiarize
themselves with the online syllabi for SDS 255 & 256 and propose some kind of outline or syllabus of their
own.

Pre-requisite: None

Estimated Course Enrollment: 156

Class Schedule: Wednesday 3-6pm

Dates of Appointment: January 1, 2018 —April 30, 2018
Salary: $7,385.12 (vacation pay included)

Final availability of the position is contingent upon enrolment, budgetary consideration and the
determination of appointments as governed by the collective agreement.

Qualifications: Minimum M.A., Ph.D. in progress preferred; experience teaching in a university
environment; relevant background in sexuality studies.

Description of Duties: Duties include the design of a university credit course, including
preparation and delivery of course content; development, administration and marking of
assignments, tests and exams; calculation and submission of grades; holding regular office hours;
supervising any TA's assigned to course.

Posting Date: April 24, 2017
Closing Date: May 19, 2017

All individuals interested in this position must submit a covering letter and CV to: Rebecca Thorpe,
Sexual Diversity Studies, University College, 15 King’s College Circle, Room 251, 15 King’s
College Circle, Toronto, Ontario, M5S 3H7. sexual.diversity@utoronto.ca. A valid email address is
required.

This job is posted in accordance with the CUPE 3902 Unit 1 Collective Agreement. The Departmental Hiring Policy is
available in the Department office and in the CUPE Local 3902 office. The University of Toronto is strongly committed to
diversity within its community and especially welcomes applications from visible minority group members, women,
Aboriginal persons, persons with disabilities, members of sexual minority groups, and others who may contribute to the
further diversification of ideas. Note: Although a graduate student’s preference as to the campus location of his/her TA
appointment will be taken into account, both the initial TA appointment (or ClI appointment) and the subsequent
appointment obligation related to that appointment may be met through position(s) on any one of the three University of
Toronto campuses (UTM, UTSC or St. George) in courses in the same discipline as the initial appointment. TAs will only
be assigned to courses in fields in which they are or should be qualified to assist.
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