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University of Toronto
Mark S. Bonham Centre for Sexual Diversity Studies
CUPE3902, Unit 1
Emergency Job Posting — Teaching Assistant Position
Summer 2025

Job Posting: April 23, 2025
Job Closing: April 29, 2025

The Mark S. Bonham Centre for Sexual Diversity Studies seeks 1 Teaching Assistant for
the following course:

SDS Courses: SDS255H1F History of Sexuality

An interdisciplinary examination of sexuality across cultures and periods. How are
sexualities represented? How are they suppressed or celebrated? How and why are they
labelled as straight, gay, lesbian, bisexual, queer, or perverse? How do sexualities
change with race/ethnicity, class, gender, and geographies?

Number of Positions: 1

Size of Appointment: 50 hours

Rate of Pay: UG, SGSI and SGSII - $52.97 + vacation pay (effective January 1, 2025)
Dates of appointment: May 5 - June 30, 2025

Estimated Course Enrolment: 18

Tutorial/Lab Schedule: LEC 0101 Tuesdays/Thursday 10:00am-1:00pm

Minimum Qualifications
An academic background in Queer Studies, LGBTQ+ studies, Sexuality Studies, Sexual
Diversity Studies, or related field at the graduate level.

Preferred Qualifications
Previous experience leading tutorials.

Relevant Criterion
Previous experience is the more relevant criterion than the need to acquire experience
in respect of this posted position.

Duties
e marking student assignments, tests, and exams;
e respondingto studentinquiries;
¢ holding office hours to meet with students, if applicable;
e attending lectures (Tuesdays, 10:00am-1:00pm)
e occasional meetings with supervisor;
e leading one (1) tutorial per week: Thursdays, 10:00am-1:00pm



Application Procedure:

Applicants should submit a cover letter, CV, and the names and contact
information of at least 2 references, as one PDF file to
sexual.diversity@utoronto.ca by April 29, 2025. Applicants may also include
previous teaching/course evaluations, if applicable.

The University of Toronto is strongly committed to diversity within its community and
especially welcomes applications from racialized persons / persons of colour, women,
Indigenous / Aboriginal People of North America, persons with disabilities, LGBTQ2S+
persons, and others who may contribute to the further diversification of ideas.

Candidates who are members of Indigenous, Black, racialized and LGBTQ2S+
communities, persons with disabilities, and other equity seeking groups are encouraged
to apply, and their lived experience shall be taken into consideration as applicable to the
position.

The University strives to be an equitable and inclusive community and proactively seeks
to increase diversity among its community members. Our values regarding equity and
diversity are linked with our unwavering commitment to excellence in the pursuit of our
academic mission. The University is committed to the principles of the Accessibility for
Ontarians with Disabilities Act (AODA). As such, we strive to make our recruitment,
assessment and selection processes as accessible as possible and provide
accommodation as required for applicants with disabilities. If you require any
accommodations at any point during the application and hiring process, please contact
uoft.careers@utoronto.ca. During employment, to request accommodation from the
University, contact the supervisor or department chair and/or Health & Wellbeing
Programs & Services at hwb@utoronto.ca. For more information about accommodations
at U of T, please visit our Accommodation webpage.

Duties of this position shall be performed at the campus on which the position is located.
Where the duties are intended to be performed at another location, such other location
will be specified in the posting.

“The hiring Criteria for Teaching Assistant positions are academic qualifications, the need
to acquire experience, previous experience and previous satisfactory employment under
the provisions of this Collective Agreement.” OR “The hiring criteria for Course Instructors
positions are academic qualifications, the need to acquire experience, previous teaching
experience and previous satisfactory employment under the provisions of this Collective
Agreement.” (as applicable)

This job is posted in accordance with the CUPE 3902 Unit 1 Collective Agreement.

Positions posted here are open to Graduate Students in the School of Graduate Studies,
Postdoctoral Fellows and Undergraduate Students in the University of Toronto.

Preference in hiring shall be given to Graduate Students enrolled in the School of Graduate
Studies of the University of Toronto or those who have made applications to be enrolled in the
School of Graduate Studies of the University of Toronto.
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